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In OSAS, when projecting salary and fringe 
costs for budget purposes, the amounts 
calculated are annualized by salary schedule.  
Several methods exist for fringe calculation.  
We’ll go over each of them so you can decide 
which methods best work for you.  



The fringe calculations are controlled here.  
An annual dollar figure can be entered for 
each fringe.  In this example, those amounts 
coded with a “$” would then be distributed 
to anyone on Salary Schedule 01 who had 
active fringes on the Deduction (F3) screen of 
their Master File.  



What if I have 
employees who 
picked Health 
plans that 
exceed the 
negotiated 
fringe cap?



Here you can specify in dollars  the maximum amount or 
CAP for fringes for each employee for each schedule.

% only

No problem!



Then you enter a % percentage of salary for each fringe 
included under this cap. The program will allocate based 
on the percentages until the maximum is used up.

Fringes stated in dollars will not be considered in the max fringe 
calculation.  In this example, life insurance isn’t included in CAP.

Use %



We’ve covered ‘$’ and 
‘% ‘ options.  Both of 
those options apply the 
amounts/percentages to 
everyone on a salary 
schedule “Across the 
Board”.  These options 
work well if everyone on 
the schedule is full time 
or entitled to full Fringe 
Benefits.  What if that 
isn’t the case?



Use Prorate Tables!



The Prorate Tables are found in the 
Projected Payroll Variables File.



You can prorate using 
•HID
•FTE

or 
•DTW x HID x $amt



Why are there 2 HID tables and 3 FTE tables??

In case you need

a different setup 

for Licensed than

you do for 

Classified!

1 
2
1 
2

3



Let’s look at each type of table and how it’s used 
when calculating costs in #18.  First we’ll look at 
how to prorate using Hours in a Day (HID)



When entering a new table, only the first and third columns 
can be updated.    It looks odd, but when you press enter….. 

1 32



……the second column fills automatically based upon 
what you entered in the first!

1 2 3

For each given range of Hours in a Day (Columns 1 & 2), 
the annual cost is multiplied by the amount in Column 3.  
This gives a more accurate cost per employee for those 
working less than full time.   



In this example, all employees on schedule 01 will have their 
Medical, Dental and Disability insurance fringe prorated based on 
their total HID for any/all job screens.   Life Insurance Costs are not 
being prorated.  They will be calculated using the fixed annual 
amount of $87.50  

When using an HID or FTE table, you must enter the 
annual cost for a full time employee here on the #18 screen, 
and then the letter code for the table……



Now let’s look at 
a table using 
FTE.



Again, you specify a range of FTEs and what 
percent of the full cost is to be allocated.

Use as many of the range breaks as you 
need to refine the costs.



Here, an FTE of .875 or higher gets 
the full fringe

In any case, this figure must be the LOWEST FTE 
value that gets  100% of the fringe.



Here we’re applying the table we just defined for FTE proration.  In 
this example, employees on Schedule 02 will have the Medical Fringe 
allocated based upon their total FTE (all jobs).     



This FTE table takes a slightly different approach……



Table G really isn’t a table at all.  It is simply a way to enter an 
individual cap for each fringe while prorating those fringes for

employees who are less than full time based on FTE.  



Instead of entering a Total $ Cap for all fringes, 
Table G allows each fringe to have it’s own 
Cap, and still prorates for less than a full FTE.



Now let’s look at these.  The description says it all!  
DTW x HID x $ amt.  



In this example, $4.16 is the fixed amount given.  This is then 
Multiplied by the DTW and HID to calculate the fringe for each job.

Using Table E and the job information below to prorate a fringe,
the result would be: 

$4.16 x 261 x 2 = $2171.52 Fringe amount for this job.



But that fringe amount cannot exceed the maximum listed 
here for one full time person on this schedule.



Once you have built 
the tables in #15 and 
calculated salaries 
with the table entries 
in #18, run reports in  
#19 to see the results.  
You can make 
adjustments and 
recalculate as many 
times as you need to 
fine tune your payroll 
costs!  



Still got questions?

Give us a call.
O.S.A.S.

Oregon School Accounting Software

Customer Support

541-266-4041

South Coast ESD
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