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COVID-19 Related Leave * 
 

Emergency Paid Sick Leave Act 

 

The ESD shall provide paid sick time to employees who are unable to work due to the effects of 

coronavirus disease 2019 (COVID-19). Full-time employees are entitled to 80 hours of paid sick time, 

which is available immediately for use if the employee: 

 

1. Is subject to a governmental quarantine or isolation order; 

2. Has been advised by a health-care provider to self-quarantine; 

3. Is experiencing symptoms of COVID-19 and seeking a medical diagnosis; 

4. Is caring for an individual who is subject to quarantine or isolation by governmental order or health 

care provider advisement; 

5. Is caring for their child whose school or child-care provider is closed; or 

6. Is experiencing a substantially similar condition related to COVID-19 as specified by the Secretary 

of Health and Human Services, in consultation with the Secretary of the Treasury and the Secretary 

of Labor. 

Paid sick time may be used before other paid leave that may be available to the employee. A part-time 

employee is entitled to such paid sick time for the average number of hours the part-time employee works 

during an average two-week period. Paid sick time shall not carry over from one year to the next. 

 

The ESD shall pay the regular rate of pay up to $511 per day, and $5,110 in the aggregate, for paid sick 

time used by an employee who experiences symptoms of COVID-19, or is required or advised to self-

quarantine due to concerns related to COVID-19.  

The ESD shall pay two-thirds of the regular rate of pay up to $200 per day, and $2,000 in aggregate, for 

paid sick time used by an employee: 

1. To care for an individual subject to quarantine or isolation by governmental order or health care 

provider advisement;  

2. To care for their child because the child’s school or child-care provider is closed due to COVID-19 

related reasons; or  

3. Who is experiencing a substantially similar condition related to COVID-19 as specified by the 

Secretary of Health and Human Services, in consultation with the Secretary of the Treasury and the 

Secretary of Labor. 
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Emergency Family and Medical Leave Expansion Act 

An ESD employee may take public health emergency leave to care for the employee’s child during a 

COVID-19 public health emergency. 

 

The ESD is not required to pay an employee for the first 10 days of such public health emergency leave. 

However, an employee may use accrued paid leave during such time. After the 10 days, the ESD must pay 

not less than two-thirds of an employee’s regular rate of pay for the number of hours per week the 

employee normally works. The maximum amount of compensation for such leave is $200 per day and 

$10,000 in aggregate. 

 

The ESD shall restore the employee’s former position following the use of public health emergency leave 

unless, the ESD: 

 

1. Has fewer than 25 employees;  

2. Has made reasonable efforts to retain the employee’s position but such position no longer exists due 

to economic or operating conditions caused by the public health emergency; and 

3. Has made reasonable efforts to restore the employee to an equivalent position. 

Temporary BOLI Rule affecting Oregon Family Leave Act (OFLA) 

 

The temporary BOLI rule extends OFLA’s sick child leave to include the absence to care for an 

employee’s child whose school or place of care has been closed in conjunction with a statewide public 

health emergency declared by a public health official. 

 

The leave is protected but unpaid, and in most circumstances will run concurrently with leave taken under 

the Families First Coronavirus Response Act. An employee may elect to use any accrued paid leave time. 


